
Advancing secure contracting.

The need to build a safer learning environment by hiring qualified and vetted job 
candidates has never been greater. Public and private schools and universities that verify 
the background of personnel who are interact with students and underage children 
demonstrate a true commitment to creating an environment where learners feel safe.

The exposure of children to psychological or physical harm, as well as negative publicity 
when a negligent hire is the result of a cursory background check, can devastate the very 
foundation of an organization. Now more than ever, the education sector should be 
filtering candidates and carrying out background checks conducted by professional 
service providers.

BACKGROUND CHECKS
ADVANCING SAFE LEARNING 

ENVIRONMENTS IN LATIN AMERICA.



40% of students in 
countries that belong to the Organization 
for Economic Cooperation and Development 
(OECD) have reported being victims of verbal, 
psychological or physical harassment.
In this article, we review some of the alarming figures on the growth of abuse and 
harassment of children in educational institutions in Latin American countries and offer a 
perspective on the level of diligence recommended for this important sector.

The latest analysis conducted by the OECD among member countries reports that 40% 
of students said they were the victim of some type of harassment:

One of the priorities within UNESCO’s Global Education 2030 Agenda is to increase 
safety within the learning environment. This important document, which also inspired 
the Buenos Aires Declaration in January of 2017, addresses a concern for safety in 
educational institutions:

“We will ensure that teachers and educators are empowered, properly hired, receive good training, are 
professionally qualified  (..)”.

“We underscore the need for education to be delivered in healthy learning environments that provide 
support and are safe”.

“Special measures must be applied to ensure the safety of girls and women in education 
establishments and when traveling between home and school”.

“(..) Construct and adapt school facilities that (..) offer safe learning environments, that are non-violent, 
inclusive and effective for all”.
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17% 44% 25%
reported having 
have been beaten.

reported having suffered verbal, 
psychological or physical violence.

reported having suffered 
insults and threats.



Advancing secure contracting.

According to the OECD, Mexico 
ranks first worldwide for bullying 
in schools. Seven out of 10 children 
have been victims.

In Mexico, a case of sexual violence is reported every hour. This data only reflects part 
of the magnitude of the problem. According to the National Institute of Statistics and 
Geography (INEGI, for the acronym in Spanish) it is estimated that 94.1% of sexual 
crimes are either not reported or are reported but not registered.

Statistics show that between 2015 and 2017 reports on sexual crimes-rape, abuse and 
harassment, pedophilia and child pornography- grew by 12% in Mexico.

Violence in schools is increasingly serious and on the rise, and it has become a topic of 
national interest. The latest report from the OECD says that Mexico ranks first 
worldwide for bullying in schools. In addition, the National Human Rights Commission  
(CNDH, for the acronym in Spanish) points out that 7 of every 10 children have been 
victims of bullying.

According to statistics from The Victims Against Violence program of the Ministry of 
Justice and Human Rights in Argentina, 42% of calls to its hotline were reports of 
child sexual abuse. This percentage exposes the problem, regardless of the number of 
complaints.

Last November, Argentina approved a bill for “Modification of the Argentine Criminal 
Code on Proceedings Dependent on Private Petition” whereby child sexual abuse is 
established as a crime of public action, i.e. the State may act ex officio on an allegation 
made, whether is it confirmed or not.

ARGENTINA
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ECUADOR

PERÚ

According to the study “Gender Violence: Another Look at the Disparity in Schools”, which 
was financed by Chile’s National Public Security Fund of the Ministry of the Interior in 2016 
and executed by Fundación Semilla, between 2016 and 2017, 24.7% of students have 
fallen victim to one or more forms of sexual violence at school. 

As Fundación Semilla cites in the report, Chile is a party to the United Nations Convention 
on the Rights of the Child, which in Article 16.1 states that “no child shall be subject to 
unlawful attacks on his or her honor and reputation” and in Article 19.1, urges the State to 
“take all appropriate legislative, administrative, social and educational measures to protect 
the child from all forms of physical or mental violence, maltreatment or exploitation, 
including sexual abuse”.

CHILE

Ecuador is another Latin American country that suffers the threat of sexual violence in its 
schools. Legislative measures adopted recently do not seem to have yielded effective 
results. A little less than a year ago, the Ministry of Education reported that between 
2014 and 2017 there were 883 complaints of sexual harassment, but warned that the 
figure could be double for incidents that go unreported.

A study conducted at 126 educational institutions by the Ecuadorian Ministry of 
Education, “Global Vision and the United Nations Children’s Fund”, revealed that 60% 
of students between the ages of 11 and 18 have been victims of a violent act at 
school. During the last few months of this year, at least 40 school authorities have been 
denounced for not having filed criminal complaints when they heard about cases of 
abuse, according to the president of the National Assembly, José Serrano.

Sexual violence is one of the most serious problems affecting Peruvian children and 
needs to be addressed diligently, regardless of where it occurs. Figures reported by the 
Peruvian government reveal that 34.6 % of adolescents between the ages of 12 and 
17 reported having been a victim of sexual violence at home or in school.

UNICEF recently stressed the urgency of ensuring the country has an appropriate 
administrative and criminal punishment for perpetrators of sexual violence, as well as for 
those who have failed to protect students in school.



BACKGROUND CHECK PROGRAMS. THE BEST PREVENTIVE 
PRACTICE WHEN RECRUITING FOR EDUCATIONAL 
INSTITUTIONS

The number one recommendation of international organizations is to verify the 
background of persons who interact with society’s most vulnerable groups in order to 
have a solid prevention program and heighten safety in educational institutions. As 
recommended by the National Center for Missing & Exploited Children, a US based 
organization that monitors the situation of child sexual exploitation globally:

“Investigate every person with access to students, including teachers, 
coaches and volunteers. Do not allow visitors to interact 

with students without proper supervision.”  

At MultiLatin we are deeply concerned about this issue. We work with, Education for 
Sharing® , a prestigious organization dedicated to strengthening values among children 
and adolescents, on impact programs in favor of education. Based on our experience 
conducting background checks on their teaching staff, we suggest these criteria:

Criteria for verification of personnel at educational institutions.

VERIFICATION TEACHERS 

HIGH RISK MEDIUM RISK LOW RISK

COACHES AND 
SPORTS TRAINERS

SECURITY AND 
MAINTENANCE MANAGERSSCHOOL 

TRANSPORTATION ADMINISTRATORS

Identity and 
Address
Academic
Employment
Criminal Litigation
Labor Litigation
Civil, Commercial 
and Administrative 
Disputes
Press and Social 
Media
Watch Lists
Credit History
Drug Testing
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MultiLatin provides background screening for job candidates and compliance due diligence in Latin 
America and the Caribbean. The company has more than 40 years of combined experience, focused on
protecting the reputation of clients and mitigating the risks implicit in their contracting processes.

DILIGENCE IN HIRING FOREIGN 
TEACHERS

“In 2017 several Mexican media reported on the arrest of an American 
teacher who had been previously convicted of child sexual abuse in the 

US before illegally entering Mexico. The sex offender had obtained false 
documents and was teaching at a private school Mexico City, where he 

had subsequently been charged with sexual abuse of a student.”

We are convinced that background check programs provide greater guarantees to 
educational institutions regarding the reliability of their employees at different levels. 
Trained screening professionals should process applicant’s background information 
according to the laws and regulations regarding personal data protection in each country 
including the explicit consent of the job applicant.

Educational institutions that use background check providers should expect excellence. 
The ultimate goal is to provide greater certainty to the sector and provide its community 
with a more secure learning environment.

RESPONSIBLE VERIFICATION, FOR THE PERSONAL 
DEVELOPMENT OF OUR STUDENTS

One mistake that schools in Latin America make is to underestimate the risk associated 
with hiring foreign teachers. Following best practices, it is important to review the 
criminal records abroad of all candidates who have been residing for more than 6 months 
outside their country of origin.


